information on the Officer

Information on the Approved Qutside Work

EMARRE MR TR
21:‘2{(?“?:::;‘::: Name of Employing Commencement Date of R Scope of Work (in add to th
isati 4 estrictions on of Work (in addition to the
Name L‘"PG"'"“"’”“ Service Company / Org Position / Title | “\PProved Work Brief Description of Main Duties Sanitisation ard Apek L emark
e ost Title ¢ /mm/dd) or own company BE/BE {yyyy/mm/dd) TR Period standard work restrictions 3
EMBERRAME | SHOENMN BA AT M I TAERBE S (R — T EREI4 R
PLERRE | pemansm THRER GE/AED
H# /A
Mak Sin-ping Controller, Centre for 2007/16/03 The Chinese University of |Part-time Adjunct 2008/01/15 - To teach undergraduates and post-graduates of the | Three months from NIL
HER Food Safety, Food and Hong Kong Professor, Food Food and Nutritional Sciences Programme. cessation of active ¥E
Environmental Filch B and Nutritional government service
Hygiene Department Sciences (up to and
AMELER &YW Programme including
RERLE BRERBREE 2008/01/02)
RESTRE &P E
HZEAEER
11E2008/01/02)

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-

Notel:

@

(i} sensitive information;

the formulation of any policy or decisions;

(iii) contractual or legal dealings;
(iv) assignments or projects; and/or

(v} enfor or

ry duties

in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

form/ case record.

Note2:

The information on the approved outside work is provided in accordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier.

Updated as at 20100203
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Information on the Officer Information on the Approved Outside Work

HHWARRH WERES N TR
Date of f
A:‘: t:\:; ((}::j:::;i:t Name of Employing Commencement Date of |
Last G t . H i i Restrictions on Scope of Work (in addition to the
Name ast Governmen Service Company / Organisation | o0 /Tige | APProved Work Brief Description of Main Duties Sanitisation pe C Remark
e Paost Title (yyyy/mmidd) or own company BERE {yyyy/mm/dd) FEREAR Period standard work restrictions )
ERBUT BRI 5 PRGBS Al 1 bt dan b e TEREIRE R m— TR R
z P
BmeeAE | RERATER TR (/A
Chu Pui-hing Director of 2007/07/10 Health and Lifestyle Adyisory Board 2008/11/01 - To offer advice on the programming direction of the NiL - Mr Chu should not use or disclose any classified
3l Broadcasting Broadcast Co. Ltd, Member of the Heaith and Lifestyle Channel; and wE of sensitive information acquired while he was in
HEERER Health and - to attend meetings of the Advisory Board once every government service in the course of his
Lifestyle Channel six months, appointment with Health and Lifestyle Broadcast
(Media) Co, Ltd.; and

7FHealth and Lifestyle Broadcast Co. Lid 2 (B H#l
M REETEEEREREETERIRN
BT ANEREREN DR

Mr Chu should not represent Health and Lifestyle
Broadeast Co, Ltd. in any discussion with the
Government.

5t B #Health and Lifestyle Broadceast
Co. Ltd SREFHEEFAIRE -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personatly involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i) the formulation of any policy or decisions;
(i} sensitive information;
(i1} contractual or legal dealings;
{iv) sssignments or projects; and/or
{v} enforcement or reguiatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which will cause embarrassment to the Govermnment or bring disgrace to the civil service.

Notel: The information on the approved outside work is provided in accordance with the language used by the applicant in the application
fornv case record.

Note2: Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or sbove is placed on 2
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier,

Updated as at 20000203

R RN TERE EREOHATHE:

() BAESRMEBRRSLMART LY - ¥R 3 sORYEN:

o) MERRECAARFE TEEERARBHREE)  TES LFRATRERREZSHMER
WTABRBREMAN TR WA
() FBRBETRERMEIE
(i) SUBIERE
(i) SHRERER
{iv) TAERHEEE @ B
() BEBUHERKE 2

() BRICAFSRERRET OB RBRERBOED -

HEU M A TSR R R AR R BT LR EE -

HE REETEEES RSN RN TENEEREE WS REFRESENNL LU TR
AREBEAERTNTAE  EREMERVINBERRN - SHREM - BEWHEELEAETER
FLEY EEEFHANTHNES REBDOBREBERECALERRETHERL (FEMK

P.2ofPé




Register of Approved Qutside Work taken up by Directorate Civil Servants at D4 or above during Final L p

Information on the Officer

HWAREH

Information on the Approved Outside Work

BARTHH RS

Date of Cessation of
Active Government

Name of Employing

Commencement Date of

iti Restrictions on Scope of Work (in addition to the
Name Last Govet"nment Service Company / Org Position / Title Approved Work Brief Description of Main Duties Samt:fatimt pe s Remerk
s Post Title ¢ /mm/dd) Or OWn company B (yyyy/mm/dd) FEMBMR Period standard work restrictions )
EMERTRERA é !ﬂ:: :ﬁﬁﬁﬁ %i&ﬂf}f&m ’ PRt gk TR ¥ — T rEmms R
Yen Yuen-ho, Tony Law Draflsman 2007/03/25 Winsor Industrial Legal Adviser 2009/04/01 - To give legal advice whenever consulted; NIL - Mr Yen should not use or disciose any classified
B figed-43 41 Corporation Limited RN - to draft commercial contracts; k=1 or sensitive information acquired while he was in

MMERERLE

- to scrutinise and advise on legal documents; and
- to liaise with counse! and solicitors formally
instructed by the employer.

3

government service to Winsor Industrial
Corporation Limited;
BEETHAEMERTERAORE HERE
B ERANARSTAREREERRE
Mr Yen should not be personally involved in
lobbying any staff in the Department of Justice on
behalf of his new employer, including making
written submissions; and
RITEREEREES MR

for avoidance of doubt, Mr Yen should confine his
proposed appointment to Winsor Industrial
Corporation Limited.

BRERERAFERE -

Remark: Under the standard work restrictions, the directorate civil servant should not -
(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
(b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i} the formulation of any policy or decisions;
(i} sensitive information;
(iif) contractual or legal dealings;
(iv) assignments or projects; and/or
(v} enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his/her last three years of government service; or
{c) engage in any activities which wiil cause embarrassment to the Government or bring disgrace to the civil service.

Notel:

form/ case record.

Notel:

The information on the approved outside work is provided in sccordance with the language used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work

approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau {CSB)
untii the expiry of the periods of restriction applicabie to the said former directorate civil servant, or after CSB's receipt of his/her
notification of the cessation of the outside work, whichever is earlier.

Updated as at 2010/02/05
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n Specified Control Period

information on the Officer

information on the Approved Outside Work

0

and oversee the effectiveness of implementation of
the above matters; and

to review and recommend policies to the URA
Board relating to the selection and operation of
Social Service Teams,

EWARER Mgy M I ERe
Date of Cessath f
A:: t:v: Gt:vs::n:xi:t Name of Employing Commencement Date of|
Last Government Company / Organisat i . Approved Work R e . . Sanitisation Restrictions on Scope of Work (in addition to the
Name Service Position ¢ Title Briefl Description of Main Duties . s Remark
P Post Title (yyyy/mmidd) of oOwR company BB {(yyyy/mm/dd) TR Period standard work restrictions )
ERMBGTRRBL 5 L BORES FHAENG bt fan b - A TR REES (R ¥ — TR
: ANE
R (RIRTED RAVATELR TEER GE/A/E)
Lai Nin, Alan Permanent Secretary 2008/01/14 The Office of the The Ombudsman 2009/04/01 - To investigate (upon complaints or on own NIL - Mr Lai should not use or disclose any classified or
R for Financial Services Ombudsman Zhiie - | initiative) allegations of maladministration of k=] sensitive information acquired while he was in
and the Treasury HIFHANE government departments and public authorities and government service in the course of his
(Treasury) organisations which are under the jurisdiction of The employment with the Office of The Ombudsman.
MERERMERER Ombudsman, FEEREALCETEREN - BALTRENK
THER (W) HERERNCREMAISSEZARERRE
#"H -
Cheung Hau-wai Director of Buildings 2008/10/10 Urban Renewal Authority 1Co-opted After 2009/08/19 - To consider, advise and make recommendations on- |Uip to the expiry of |- Mr Cheung should not use or disclose any
B BFERE (URA) Member of Land, (1) policies and matters relating to land grants, final leave on classified or market sensitive information acquired
HRERE Rehousing and acquisition of property by negotiation or 2009/08/19 while he was in government service to the URA.
Compensation resumption; HERRIKE S TEATEEREEHREBERIET
Committee under (i) policies and matters relating to compensation; |/E % (8] BB AT e R R -
URA Board (iii) policies and matters relating to rehousing; 2005/08/19)
FREERa (iv) the policy and terms and conditions of toans to
FayL i BF persons under section 12 of the URA
RERERSS Ordinance:
BEA - to receive reports from management on the progress

Remark: Under the standard work restrictions, the directorate civil servant should not -
() be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
the formulation of any policy or decisions;
(it} sensitive information;

()

(iii) contractual or legal dealings;

{iv) assignments or projects; and/or

{v) enfor or

ry duties

in which he/she was involved or to which he/she had access during his’/her last three years of government service; or
{(c) engage in any activities which wili cause embarrassment to the Government or bring disgrace to the civil service.

Motel:

form/ case record.

Note2:

notification of the cessation of the outside work, whichever is earlier,

Updated as o1 200100205

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 {or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of his/her

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
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information on the Officer

information on the Approved Qutside Work

THARWE AR RS
o
‘Iz::‘;fg::::‘;:: Name of Employing Commencement Date of isath Restrictions on Scope of Work (in sddition to the
Name Last Government Service Company / Organisation | | .. rige | Approved Work Brief Description of Main Duties Sanitisation t restrictions®T
% Post Title (yyyyimm/dd) Or OWR company BB {yyyy/mm/dd) FEREAR Period standard work resirictions )
LB R IRG ZRATANM BE ST B TERERE 8 — TERHAR
FLERBE | gawsass THREM AR
B (/R /E) A fRER (RRIE
Lai Ko Wing-vee, Permanent Secretary 2006/08/31 China Graduate School of |Director of 2009/08/01 - Tao be responsible for the Theological Education by NIL NIL
Rebecea (Special Duties), Theology Theological (as Acting Director of | Extension Program of the China Graduate School of wE wEH
®EER Chief Secretary for chig S g Education by TEE) Theology: to plan, co-ordinate and administer the
Administration's Office Extension (TEE) non-degree education programs and courses,
BB EIRMHLEY Program
THBRARER TSR
tan Grenville Cross | Director of Public 2009/107/22 LexisNexis Writer 2009/11/01 - To write the sixth edition of a book entitled Nil - Mr Cross should not use or disclose any classified
[k n Prosecutions, "Sentencing in Hong Kong" which will be published WE or sensitive information acquired while he was in
Department of Justice in2011. government service in the course of his
FIEBITHE, 5 appointment with LexisNexis; and
g FlLexisNexisZBRIH - A ETFTHEARNE

BERFERGMFANSNEARE SR
E = VY3

Mr Cross's ex-official title will not be used for
advertising and promoting the sale of the book.
HIE WS -

1

Remark: Under the standard work restrictions, the directorate civil servant should not -

Notel:

Mote2:

{a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(i} the formulation of any policy or decisions;
(ii) sensitive information;
(iii) contractual or legal dealings;
(iv) assignments or projects; and/or
{v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during his‘her last three years of government service; or
{c} engage in any activities which will cause embarrassment to the Government or bring disgrace to the civil service.

The information on the approved outside work is provided in accordance with the language used by the applicant in the application
form/ case record,

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on a
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of histher
notification of the cessation of the outside work, whichever is sarlier.

Updated as ot 2000:02°05
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Information on the Officer

Information on the Approved Outside Work

HEHABRRE HAEREAM IR
Dateof C ti f
Ac tf\: C::::n:ane:t Name of Employing Commencement Date of
Last ) s i / itisati Restrictions on Scope of Work (in addition to the
Name as PGovel:nmeat Service Company / Organisation Position / Title Approved Work Briefl Description of Main Duties Samm.nmm Wk i Remsrk
P ost Title (vyyy/mm/dd) or oWRn company BB {yyyy/mm/dd) T ERREAER Period standard work restrictions }
ERBT BHRBAL - Nl BaAE T M By TEEERS Ry TR
FLERRE | gamansn TIFE CE/A/E)
B (E/B/H) ’
Tse Wan-chun, Amy |Deputy Secretary for 2008/11/01 The Office of The Temporary Chief 2010/01/19 - To scrutinise and analyse information from NiL - Miss Tse should not use or disclose any classified
HEw Financial Services and Ombudsman Complaints complainants and complainee organisations; wE or sensitive information acquired while she was in
the Treasury HRHALNR Officer - to make recc dations to The Ombud on govermnment service in the course of her
{Treasury}i, Financial idizg Techiig e whether there is maladministration and to suggest employment with the Office of The Ombudsman;

Services and the
Treasury Bureau -
BB R EER
WERMER 0. B

remedial actions where necessary; and
to draft investigation reports for consideration by
directorate officers,

and

HAHREEALFEZREE kL TEEER
ERERAERNMAIER AN ERRE
wWE MR

she should not handle any investigation work
related to her former duties in the Financial
Services and the Treasury Bureau within the two-
year control period applicable to her (i.e, up to and
including 17 August 2011).
FHEEFRFWENNN@ECR——E/AR+
EHBIE) - #EETHSHAHTHRBER
EHEECREMOBREEMEELE -

Remark: Under the standard work restrictions, the directorate civil servant shouid not -

Notel:

Note2:

(a) be personally involved, directly or indirectly, in the bidding for any government land, property, projects, contracts or franchises;
{b) undertake or represent any person in any work including any litigation or lobbying activities that are connected in any way with-
(1) the formulation of any policy or decisions;
(i1} sensitive information;
(iii) contractual or legai dealings;
(iv) assignments or projects; and/or
(v) enforcement or regulatory duties
in which he/she was involved or to which he/she had access during hissher last three years of government service; or
{c) engage in any activities which will cause embarmassment to the Government or bring disgrace to the civil service,

The information on the approved outside work is provided in accord with the |
form/ case record.

ge used by the applicant in the application

Under the prevailing policy and arrangement on post-service outside work, a case record on each post-service outside work
approved and taken up by a former directorate civil servant at Directorate Pay Scale D4 (or equivalent) or above is placed on 2
register for public inspection upon request. The case record is kept on the register maintained by the Civil Service Bureau (CSB)
until the expiry of the periods of restriction applicable to the said former directorate civil servant, or after CSB's receipt of histher
notification of the cessation of the outside work, whichever is earlier,

Updated as ar 2010/02/03
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